INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS
MEMBERSHiIP APPLICATION AND/CR DUES OR FEE CHECKOFF AUTHORIZATION .

Name . . Date Card no.

{Mailing) Address _ Gender Date of birth

City _ - . State/Province i ._ Zip/Postal code

Employee 1D or S8 No. {optional) : Email _ R : - I check here if you decline to receive emails from 1AM
Empldyer _ _ . H_ouriy wage Phone Hire Date

Class of work . . Years experience Shitt0 20 30
Memhershlp Kp;hcatlon CHECK H ERE“Cl'fI'o ﬂ:e Ciicers and Members of Lodge No. (the “Lodge” or “Union®), | hereby tender my ;;J‘;;I:cahon for mem:

bership in the International Asscciation of Machinists and Aerospace Workers (IAM). | understand that while | may be required to tender monthly fees to the Union,
| am net required to apply for membershlp or he a member as a condition of employment and that this application for membership is voluntary. As a member lagree
1o obey the Constitution of the |AM arid the bylaws of my Lodge and to support the prlnclp!es of trade unionism, and | authorize the IAM and/or its designated affiliate
to act as my representative for collective bargaining.

If former member of IAM: _Card no. . Lodge no. . Location Last dues paid _
Bues or Fees Check Off Authorizatlon, CI-IECK HEHE Q1 knowmgly and voluntarily consent to and authorize my Employer to deduct from my wages and
forward to the Union: (1} monthly membership dues or an equivalent service fee; and (2) any required initiation or reinstatement fee as set forth in the collective
bargaining agreement between the Employer and the Union and the byfaws of the Lodge. | give this consent regardless of whether | am required to pay dues or
fees as a condition of my employment under the faw. This authorization shall be irrevocable for one (1) year-or until the termination of the collective bargaining
agreement between my Employer and the Union, whichever occurs soaner, | agree that this authorization shall be automatlcally renewed for successive one (1)
year periods or until the termination of the callective bargaining agreement, whichever is the lesser, unless | revoke it by giving written notice to my Employer and
Union {a) not more than twenty (20} and not less than five (5) days prior to the explration of the appropriate yearly period or (b) after the contract expiration. |
expressly agree thal this authorization is independent of, and not a quid pro que, for union membeiship, but recognizes the value of the services provided to me by
the Union. It shall continue in full force and effect even if | resign my Union membershtp, except if properly revoked in the manner prescrlbed above.

nnnnnnnnnnnnnnnnnnnnnnnnnn AdeH KA

Important Notice. | have examined and acknowledge recelpt of the attached “Notice to Employees Subject to Umon Security Clauses” {on back of pink sheet). |
aiso undersiand that 1AM members have certain rights and privileges as set forih iri the IAM Constitution and In varlous Federal laws, lie the Labor Management
Reporting and Disclosure Act (LMRDA). Copies of the IAM Constitution and the LMADA may be ohtained by contacting the 1AM General Secretary- Treasurer, 9000
Machinists Place, Upper Marlboro, MD 20772. Union membershnp dues and agency fees are not.deductible as charitable contributions for Federal income tax
purposes. Dues and agency fees, however, may be deductible in limited circumstances subject to various restrictions imposed by the Internal Revenue Gode.

(Your signature) {Date}

UPDATED JANUARY 2023 This copy to be retained by Local Union No.
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For Cfficial Use Only

Propcsed by Date |

We, the undersigned Commitiee, report

{Favorable or Unfavorable)

Committee:

Amount paid $ . Date

Balance of Fee Paid $ Date

Initiated [ Reinstated Date

Classification

Journeyman Helper
Specialist . Apprentice
Production Worker Technician
Service Worker

o@D 465



NOTICE TO EMPLOY THES SUBJECT TO IA VSQ‘@URE’IY CLAUSES

o secwdty clauses ars required, as a condition of em;)loyment to pay amounts equal
v tiose under the Railway Labor Act, assessments. This is their sole obligation to
marbers pay monthly dueq and applicabla fees. For individmls Who decide not to

Vet cOnty w:"ll“—‘ i

Employem working under co}lectwe bmgmunﬂ agred
to the union’s meathly dues and applicabie initiation sod rsinsia
the union, regardiess of the wordiag ofthe clauses. lndivid
be members, such amounts wepresent "agency fees” for thoir
costs of collective bargainiag by paying the ageacy fees, or th
nonmember first becomes subject to a seeurity clauss o beging pay
falls two months behind in satisfying their monthly obligation.

Noamembers also have a right to.file objections to funding expendimres thay ars “nongenmane fo the collective bmgﬁmmc precess” by following the
procedures set forth below. Iudwldu'ﬂs should be avware that the union seouriiy clause coni hec, in their collective bargainiug agreement was negotiated by their fellow
employees so that everyone who benefits from the collective bargaining process shares in its tost, The working conditions of all bargaining unit employees are |
improved immeasurably when the union gains higher wages, better health care and pensions, faizness in the disciplivary system, over-time pay, vacaticns, and many
other improvements in working comhtmns at the bargaining table. And while individuals may choose to mest their financial obligations as nonmember agency lee
payers, befere electing agency fee payer status, individuals should be aivaré of the additional bendits of union memb exshlp they will give up.

Among the many oppofiunitiés available to JAM mcmbus are ine ith[ 1o nttend and p’uur:pf\ & in union fuestings; the tight 1 'nomina‘é and vote for
candidates for union office and the right to run for union office; the right fo participate in contract ratification and sirike votes; the right to par t1c1p'1te in'the
formulation of TAM collective bargaining demands; the right to run for delagate to the International Union convention; the right to participate in the development azid
formulation of IAM policies; the right to enjoy the benefits peovided by the Union Blus Program, including low cost phone service, discounted shopping, low interést ©
credit cards, life insurance, legal and travet services; the right to benefit from the IJAM’s hardship dsc-bmncu: in times of patural disasters; and scholal.shlp opporturutles
for family members. : CL . : S . .

lndw;clu'ﬂs Who n@veﬂheieas elect to be nonmenmbes: a'vency Ice ‘payets may object to fundmg expandmu es nonger mane to the collerme bar; gaunm(I pmcess -
and support only chargeable activities. Exampies of axpenchtures garmans to the collective bargaining process for which obiectors may be c‘mrged arg those made for
the negotiation, enforcement and administration of collective bargaining agreements; meetings with employer and union representatives; proceedings on behalf of
workers under the grievance procedare, including arbitration; interoal union administration; and litigation related to the dbove activities. Expendlmes from the utiton’s
strike fuird are chargeable becange nonmembers have the same rlght to'stitke benefits as mf:mbels lf thuy mebt the dpplicable requirernents.

Expenditures nongermane to the collective bargamm p]OCGSb andl, thus, notichargeable fo objectors are-those Whicb ate not directly related to collective
bargaining such as those made for efforts on behalf of retirees, for general organizing activities; for general community services; for certain affiliation costs; and for
legistative activities.

1AM objectors must Hle objections in accordance with the fﬁﬁowing m‘acedures:

. Beginning en November 1, 2022 fmd eriding on Movember ?U 2022, or during the {iwsi- 30 days in which an avjector is 1‘efjlli1'e(1 to pay. agency fess fo the uaipn,
that objector may request that their initiation fee, if applicable, and monthly fee payment be reduced se thal they are only bearing the costs of chargeable
activities. Agency fee reductions will be based on prior audited figures of the 1AM Grand Lodge and on & sample of prior andited figures from the TAM's District
and Local Lodge levels. For the calendar year 2023, the percentage reduction in monthly Grand Lodge per capita payments will be 22.22 percent, plus an 11.74
percent reduction in district lodge per capita and a 23.45 percent reduction in local lodge fees. For objectors represented by TCU/TAM lodges, there will be a
reduction during calendar year 2023 of 22.22 percent in Grand Lodge per capita and a reduction of 11,74 percent in the remadader

b2

A request moust be i the form of a letter, signed by the objector and sent to the General Secretary-Treasurer of the International Assoctation of Machinisls and
Aerospace Workers, 9000 Machinists Place, Uppf}l Marlboro, MD 20772-2687, postm'u]\ed dmmO the period described in pmamaph 1 above The |eque<;t shall
conitain the objector's home address, employer, and local Iodge numiber, if known.

3. Upon receiving a proper request from an objeclor, the General Secretary-Treasurer shall notify such objector that the raquest is perfected and provide a summary
of major categories of expenditures showing how the reduction is caleulated, The Grand Lodge maintaing an escrow account that containg sufficient monies to
cover any challenges to expenditures that may reasonably be in dispute.

4, Upon receiving the General Secretary-Treasuter’s notice of the caleuiation of chargeable expenditures, an objector shall have 30 days to tile a challenge with the
General Secretary-Treaswer if the objector has reason to believe that the caleulation of chargeable activities is incorrect.

3. If an objector chooses to challenge the calculation of the advance reduction, there shall be an expeditious appeal before an impartial arbitvator chosen through the
American Arbitration Association’s (AAA) Rules for Impartial Delermination of Union Fees,

a. Any and all appeals shall be consolidaied and submitted to the AAA, The presentation to the arbiirator will be either in writing or at a hearing, as determined
by the arbitrator. If a hearing is held, any objector who does not wish to attend, may submit their views in writing by the date of the hearing, or may participate
by telephone. If a hearing is not held, the arbitrator will set the dates by which all writien submissicns will be received and will decide the case based on the
evidence submitted.

b. The TAM shall pay the costs of the arbitration. Challengers shall bear all other costs in connection with presenling their appeal (travel, witness fecs, fost time,
etc.). Challengers may, at their expense, be represented by counsel or other representative of their choice,

¢, A court reporier shall inake a transcript of all proceedings before the arbitrator if a hearing is held. The tanscript shall then be the official record of the
proceedings.

d. The union shall bear the burden of justifying theijr caiculations.
e. The union shall be bound by the decision of the arbitrator

G.  Objectors may choose to renew their requests for an advance reduction annually in compliance with the above-deseribed procedures, or they may indicate in their
letter to the General Secretary-Treasurer that they want their objection to be treated as continuing in nature.

7. A person who was a member of the LAM at the time set forth in paragraph |, but who subsequently resigns from membership, may request objector status for the
remainder of the year. Said former member may, within the first thirty days after the effective date of resignation, write to the IAM Geneval Secretary- Treasurer,
as set forth in paragraph 2. '




